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MY KRON 4 STORY: Military Man Uses Training to
Catch Thief

By Brian Shields

Fri Jul 4th, 2014 10:26pm America/Los_Angeles

RELATED COVERAGE
o My KRON4 Story

SAN FRANCISCO (KRON) — Military training can be useful in civilian life as we find out
in our latest My KRON 4 Story. KRON 4's J.R. Stone talks with a servicemember who used
his experiences in uniform to help a woman who was the victim of a thief in San Francisco.
Mobile App users click here to view the video

(Copyright 2014, KRON 4, All rights reserved.)
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Commission on POST
860 Stiliwater Road, Suite 100
West Sacramento, CA 95605

September 11, 2016

RE: Appeal of former Executive Director Decision Pursuant to Regulation 1058

Dear POST Commission Members,

The foregoing facts, and conclusion to include all relevant

documentation enclosed in the binder is in support of my appeal of the former POST Executive
Director’s Denial to extend my certificate in violation of Title 50 Federal US Code 3936. Statute of
limitations, Section was formerly codified to section 526

FACTS

15 July 2000 Assigned with to the 95th Civil Support Weapons of Mass Destruction Team
California Army National Guard

15 NOV 2001 95™ CST WMD (twenty-two member Team) began the Sheriff Alameda County
Regional Training Center located in Alameda, CA.

23 April 2002 | completed the 852 Hours ALSCO Training (6 months) 116™ Training Cycle and
was given a Regular Basic course POST certificate, (See TAB A).

November 4, 2004 | began my 18 month deployment to the Middle East in support of Operation
Enduring Freedom (See TAB B Deployment orders).

2006 June returned from Operation Enduring Freedom, and contacted the Commission Peace
Officer Standards and Training to request for a Completed POST certified Training profile report.
No Records available | was told by POST Technician Luanne Vasquez. Mrs. Vasquez reiterated to
me that there are NO Training records entered in the P.O.S.T EDI to indicate that I've ever
completed any Police Training in California.

2007- 2008 | began the painstaking effort to locate any Training records to prove my attendance
through the Alameda County Sheriff's Academy Regional Training in 2002,

2011 unknown exact date Mrs. Luanne Vasquez informs me that she received my course
syllabus, and other documentation that [ sent her but it will take some time to enter all the
information in the POST database to receive POST completed training credit.

13 March 2012 received credit for POST approved Training completed and on or about the same
date | sent a formal request to POST Executive Director Paul Cappitelli explaining my
circumstances due to my military service and requested an exemption to attend a
requalification course in the near future to recertify my POST Basic Certificate. Several weeks or
months later [ received a response back from Mrs. Luanne Vasquez Staff Services Analyst Basic
Training bureau instead and NOT from Mr. Cappitelli regarding my request. Mrs. Vasquez
informed me in the letter that | would be required to complete another Regular Basic Course
entire 6 month Academy should | wish to pursue a career in Law Enforcement in California.

(See TAB C Request denial letter, and POST Profile Report).

02 August 2012 | met in person with the Vice Pres. of Academy Services Gregg Giusiana at South
Bay Regional Training Center located within Evergreen Valley College San Jose, and explained to
Gregg my situation. During the meeting with Mr. Gussina “approved” my Profile report pending




formal approval from P.0S.T. | paid the total fees deposit including uniforms and equipment
totaling §$ 1,945.00 (See TAB D personal receipts provided by SBRTC).

28 Sep 12 Completed the POST Re-qualification course (See TAB E)

2013-2014 Telephone conversation with Mrs. Luanne Vasquez Staff Services Analyst Basic
Training bureau and explained to her my pending deployment, and heavy military POST 911
heavy military mission OPTEMPO whereby | also requesied from Luanne on how | would be
aliowed to go through the re-approval process once again with POST to attend another

requalification course. She stated to me that she had no idea how | was
provided an approval to attend the POST regualification course in 2012 nor
that she aware that a certificate was issued to me from her office with a
POST Control number. Luanne informed me that my requalification course
certificate is NULL and VOID since | was not allowed to go through the

regualification course in the first place.

| informed Mrs. Vasquez that she should have been aware since SBRTC Mr. Mike Yorks informed
me that an unknown person at POST sent back an approval for me to attendance the course
back in 2012, and | reiterated to Luanne that’s what was told to me several times during my
telephone conversation with Mike Yorks including an email and told me to contact Don Lane at
POST for a copy of the email approval. (See TAB F Mike Yorks email).

07 Mar 2016- |spoke to South Bay Regional Training Center instructional Staff Assistant Terry
Rousseve and informed her that | have proof that there has been other students that have
attended the POST requalification twice at SBRTC, and [ am being told that | cannot attend twice
due to State Law {See TAB G}, and | also mentioned that the Gavilan Course school catalogs
from 2011-2015 all states that the requalification course (JLE 107) could be repeated three
times for credit. (See TAB H).

07 June 2016- | communicated via email with the South Bay Regional Training Center
Consortium Staff Assistant, and she provided by the appropriate policy steps on accepting a
person to the requalification course. The steps obviously were not adhered to by SBRTC when
they accepted fees for the course, and POST then VOIDED my requalification certificate.

{TAB 1)

POST provided me an exemption to State Law under Title 11, Division 2 CCR to attend
the course by issuing a Requalification certificate with a Course Control number and
POST Course Control number from through EDI.

Gavilan Course Colilege Cataiog specifically states that the REQUALIFICATION COURSE
JLE 107 COULD BE TAKEN UP TO THREE TIMES FOR CREDIT (See TABI)

2007-2008 Santa Clara County Civil Grand Jury conducted an extensive investigation alleging
improprieties of four areas one being college course compliance which ties in with JLE 107 not




being allowed to be taken three times as mentioned in the Gavilan Course Cataloa and course

catalog approved through Commission on POST (TAB J).

Required Documents to submit upon Completion of Presentation POST IAW Section B, POST
Requlation 1005 POST-2111 class Roster which states:
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(TAB X}

July 19, 2016 AG Kamala Harris article regarding foreign policy in support of “Providing
Our Veterans What They Earned”. (TAB L)

Assembly Bill No. 1588 Chapter 742 was approved by Governor September 29, 2012
Section 114.3 (a) within Section 22 waives the renewal fees, continuing education
requirements for any registrant called to active duty as a member of the United States
Armed Forces or the California National Guard in order to engage in any activities for
which he or she was licensed prior to Active duty. The bill also allows 6 month
EXEMPTION on certificates after registrant leaves active duty. United States
Government Accountability Office May 27, 2008 Subject: Military Personnel: DOD study
to determine if Active Service has had an impact on the Ability of Guard and Reservists to
maintain Their Professional Certificates (See TAB M)

14 June 2016- After a considerable amount of effort and requests that it took on my part in
trying to obtain a copy of whatever mysterious documentation/email that Mr. Mike Yorks was
referring to enabling SouthBay Training Consortium to accept me into the requalification course
in 2012. Mr. Guisinana provided me a copy of the approval email and handwritten note on my
old POST Profile certificate. The only way that | was able to obtain these documents was for me
to send Southbay Regional Training Center a DEMAND FOR REFUND request of the fees paid.
This triggered Mr. Guissana to reply back to my request with the documentation that | have
been searching for. Enclosed in the envelope was my POST profile Certificate dated 3/21/2012
with hand written annotation 8-2-12 DON LANE” OK TO ENTER REQUAL”, and also included in
the envelope was an email from POST Mr. Don Lane informing me “tolling of the statute
regarding my military service” | did communicate with Mr. Don Lane via email on 31 July 2012,
but never received any confirmation back from him informing me that it was alright to attend
the requalification course. {See TAB N}

It was not until | was informed by Terry Ressouve SBRTC back in early 2015 that | would need to
contact Mrs. Luanne Vasquez at PQST for permission to attend the requalification course AGAIN,
Mrs. Luanne Vasquez Basic Training Analyst at that time informed me that | was never approved
to attend the requalification course by POST and informed me that my requalification certificate
was null and void. At the time that | was speaking to Mrs. Luanne Vasquez she told me “that |
was never approved to attend the course”

| was NOT vet aware that Mr. Don Lane approved me to attand on 8/2/2012




The only source of documents | was provided on 8/10/2012 by the Academy was twa receipts
that with the annotation “GREGG APPROVED PROFILE, PENDING CONFIRMATION FROM PQOST.
DAVID WILL RETURN W/PAYMENT.VCH” but this was on Wednesday, September 05, 2012 11:26
a.m. and a second receipt 5 days later on Monday September 10, 2012 at 10:40 a.m. with the
same annotation.

¢ Apparently Mrs. Don Lane at POST already approved my attendance several weeks prior on
8/2/2012, but Luanne Vasquez at POST says “no one approved at POST and therefore the
certificate is null and void “Re-attend the entire 6 month Academy, Is there anything else | can
do for you?”

o Note: Mr. Giusiana mentioned in his letter response a job offer at the SFUPD with swear-in date
of 02 DEC 2012. He refers to the time ufter my completing of the requalification course in 2012
| was offered a final job offer with the San Francisco University Police Department. My former
Battalion Commander advised me that since SFUPD payroll falls under State, and CALGUARD is
also State it would be illegal to double dip from the same payroll. The job offer at UPD
mentioned is really a moot point since | was running around with a Null and voided POST Re-
qualification certificate according to Luanne Vasguez and would have been a waste of time to o
through the final hiring process at UPD with a NULL Basic Course requalification certificate. The
offer would not have been approved through POST regardless (See TAB O- letter Dated 14 June

2016).

Conclusion

There is no basis for POST Commission to have nulled and invalidated my Regular POST
Certificate. The facts are clear that Mr. Stresak was untruthful when he stated in his letter dated
March 9, 2015 that he reviewed both California and Federal laws and that the current laws only
apply for reemployment rights for existing military service members returning to employment as
a peace officer. This is quite concerning to me since it is quite obvious with the facts presented
that Mr. Stresak did NOT review a very important federal Law Title 50 USC § 3936 War and
National Defense codified in section 526 Statute of Limitations that reads:

The period of a service member’s military service may not be included in computing any
period limited by law, requlation or order for the bringing of any action or proceeding in a
court, or in any board, bureau, commission, department, or other agency of a State (or
political subdivision of a State) or the United States by or against the service member.

This Law is also located on AG Kamala Harris website. Attorney General Kamala Harris is the
ex-officio for the Commission on POST therefore not sure how Mr. Stresak could miss such an
important piece of this Law geared towards military service members.

Mrs. Luanne Vasquez POST Basic Course Waiver and Requalification Analyst had no legal
basis to null and void my requalification certificate received in 2012 when the facts could not be
more evident that Mr. Don Lane Senior Consultant Region 5 Manager “tolled” the statute and
gven went as far as confirming with POST Attorneys according to his email. Mr. Don Lane is a
Senior Consultant at POST and followed the federal statutes and confirmed with the “legal



beagles” at POST according to Don Lane’s email. The biggest question now with all the facts
presented “Did POST violate their own regulations?” Did Mr. Robert Stresak and Mrs. Vasquez
violate the federal law? Why did Mrs.Vasquez and Mr. Robert Stresak sent me denial letters
before and after Mr. Don Lane “tolled” the statute. Mr. Scott Loggins POST Bureau Chief email
to me dated June 20", 2016 informed e that “POST did not create an exception to policy for
military members in 2012” How is this accurate? Mr. Don Lane and the “POST Legal Beagles”
did provide me a waiver in 2012 based on the federal statute. It is noteworthy to mention that
The Law Offices of Donald Dorfman Attorney that has represented Military service members
since 1961 reached out to the Commission on POST just recently. Attormey Dorfman spoke to
M. Scott Loggins Bureau Chief informing him that former Executive Director Mr. Stresak has
violated his own regulation at POST and also POST is now in violation of the aforementioned
federal statute. Attorney Dorfman stated to me that he informed Mr. Loggins during their
telephone conversation that Mr. Don Lane and the so called “POST Legal Beagles” were correct
in “Tolling the statute” the first time in 2012 and reminded Mr. Loggins that Mr. Ortiz has been
and still currently serving on military active duty with a pending retirement early 2017.

Based on all the facts presented in my appeal I am sure that the Commission panel members will
see that there were numerous blunders, administrative errors, and most importantly to mention a
blatant violation of federal law that makes it impossible for Mr. Stresak nor anyone within the
POST Leadership real legal justification to deny my extension and/or recertifying my POST
regular requalification Certificate that [ received after completing the requalification course in
2012, expired in 2015.

I am very hopeful that the Commission on POST panel members most especially the
Police Commission’s ex-officio AG Kamala Harris whom has expressed the importance of
supporting our serviceman and woman returning back to the civilian life from their honorable
service to our country will provide me a favorable response to my appeal.

Thank You for your time, and favorable consideration.

Sincerely,

David Armando Oftiz——
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“Document Removed.
As per Mr. Ortiz’s Request
October 3, 2016.”






MUND G. BrowN [R.
GoOVERNOR

Kamara D. Harris
ATTORNEY GENERAL

COMMISSION ON
Peace OFFICER STANDARDS AND TRAINING

March 13, 2012

David Qrtiz

Dear Mr. Ortiz:

This letter is in response to your request for dn exemption from the six-
year exception to the three-year requalification requirement under
Commission Regulation 1008 (b) (2) (B) (1).

An individual who successfully completed a Regular Basic Course on or
after July 1, 1999 but who never served in a Califormia peace officer
position for which a Regular Course is required, may requalify by
successfully completing a POST certified Requalification Course one
time within six years from the date of the basic course. After six years,
an individual must successfully complete the appropriate basic course to
requalify, regardless of when the Requalification Course was completed.
Our records indicate you completed the Regular Basic Course April 23,
2002, and there is no record that you have worked in a qualifying peace
officer position as defined under Regulation 1008. Therefore it will be
necessary for you to successfully complete another Regular Basic Course
should you wish to pursue a career in law enforcement. As this is a
matter of state law the Commission does not have the authority to grant

any type of exemption.

If you have any questions regarding this action, please contact Staff
Services Analyst Luanne Vasquez, Basic Training Bureau at (916) 227-

3900.

Sincerely,

Luanne Vasquez
Staff Services Analyst
Basic Training Bureau

1607 ALHAMBRA BLh « SACRAMENTO « CA 95816-7083 - 916 227-3909 « Fax 916 227-3895 . www.post.ca.gov



oSl BRORIEE WAE: * CALIFORNIA COMMISSION ON |

ORTIZ, DAVID ARMANDO CONFIDENTIAL PROFILE REI
AKA: N/A
DATE: 01/18/2018 Pac

A PER‘EO"JAL IDFN i IFICATION

B 'CERTIFICATES AWARDER
Total Number of Certificates: 0

odFrom ). To. .} & | Rank .

EiP | Piki

‘Reason for Separation: 1= Resignation 2= Discharge 3 =Retirement 4=Death 5=Felony 6=0ther 7= Promotion

"D POST CERTIFIED TR’MN]’NG
sv.__mﬁwpﬂ"n—'lwn " ‘ A 1,r-r=x‘? ""’srﬂm!f.” 15 Behool PRI AT N
60000 CHABQOTC ARREST & FIREARMS

09/01/2000 O 3240-80 IOO 00 002 Y

09/08/2001 A  1010-00130-01-001 98 X Y 60020 ALAMEDA SO LEVEL Il MODULAR TRNG-PART 2
11/03/2001 A 1010-00140-01-001 232 X Y 60020 ALAMEDA SO LEVEL Il MODULAR TRAINING
04/23/2002 A 1010-00150-01-001 388 X Y 60020 ALAMEDA SO LEVEL | - MOD FORMAT (EXT)
01/04/2011 K 1028-24271-10-003 16 Y 80050 LTR. SEARCH WARRANT/ARREST-HIGH RIS
09/28/2012 K 2540-25000-12-001 136 Y 60020 SOBAYRTC REQUALIFICATION-BASIC COURSE

‘Meosts Perishable Skills

NO FOOTNOTE ON FILE.

PLEASE REFER TQO THE ENCLOSED EXPLANATION SHEET FOR ADDITIONAL INFORMATION




COMMISSION ON POST — PROFILE REPORT

The Profile Report contains confidential information, EXPLANATION SHEET

A. FERSONAL lDENTIFICATION Subjact's parsonal infarmation as indicated in POST datahase (EDI system)
"B . Unique identification number assigned to subject by POST.

Indicates the agercy (or one of the agencies) where subject is currently employed.
An "*" indicates that the subject is employed in more than one position within the same agency.

Self-explanatory.
A = Asian B = African American (Black) N = Native American S = Spanish/Hispanic W =White © = Other

B. CERTIFICATES AWARDED

Certificate serial number.

B = Basic = Intermediate A = Advanced S = Supervisory M = Management E = Executive
R = Reserve D = Public Safety Dispatcher SX= Specialized X (example: SA = Specialized Advanced)

Date certificate was issued.

Educational points or degree used for earning a certificate.
Training points used for awarding the certificate.
Additional training points.

Comments regarding training or institute(s) where subject received education.

Number of certificates awarded to subject as indicated in POST database.

C. EMPLOYMENT Subject's employment history as Indicated in POST datahase
i/ Date subject was hired or sworn into the agency.

Date subject left agency (if applicable).
Reason for separation as indicated by number in the Report description.

I f Indicates rank as translated by POST database and date subject made rank.
Agency code number and name where subject is currently working or previously worked,

Time base: F =Fulltime P =Parttime
Wage status: P =Paid U= Unpaid

Provisional or seasonal employment.

‘D, PDST TRAIM!NG Coursos attended or comploted as indicated In POST database

Date course ended.
General course category (for POST use only).
Course Control Number,

Hours completed in course.

. Reimbursement indicator: R = Reimbursed (before FY 83/84 reimbursable agency not necsssarily reimbursed)
40 J=Job specific  * = Job specific, SALARY NOT PAID Blank = Nane or no data available

Completion indicator:  Blank or Y = Course completed N = Course not completed 7 = Prior to 1979
Agency where subject was employed at time of course enrollment.
Training institute offering the course.

Course name as shown in POST database.

E. NON-CERTIFIED COURSES

This section will only appear if applicable.

F. FOOTNOTES

This section reserved for additional information.

Revised 11/2014






'f.""m%“ Receipt #
South Bay Regional
Public Safety Training Consortium

lortiz, David e e el . ol n B ol v
SSHN Agency Self-Sponsored
Course BASIC ACADEMY REQUAL #30 Contact David
Agency/Location EVERGREEN Phone
Job Code BR30 Unlts 3.00 Fax
Start Date 9/10/2012 End Date 9/28/2012 Pager
E-mail el Cell
Payments

8/2/2012 Visa §230.00 '

8/20/2012 Visa $470.00
Total Payments  $700.00 i TR
Total Class Fees $700.00
Deadline Date 8/20/2012
Notes

“'" wp‘pawmmé:h

7405¢

RECEIP'

Received By

e e e o — ——. Date

Wednasday, Septemher 05, 2012 11:26 AM

Page 1 of 1



Recelpt # 7.
South Bay Regional
Public Safety Traininy Consortivm

Ortiz, David_ e PR : e e e Emeese—y o _ ... .. REC
SSN Agency Self-Sponsored
Course BASIC ACADEMY REQUAL #30 Contact David
Agency/Location EVERGREEN Phone
Job Code BR30 Units 3.00 Fax
Start Date 9/10/2012 End Date 9/28/2012 Pager
E-mail i ) Cell
Payments
é/-ZIZOT?-." - Visa - - - $2;.50.00 _ - o B
8/20/2012 Visa $4~?9_._QQ§
9/10/2012 Cash §45.1

Total Payments
Total Class Fees

Daadlina Date

Notes

Date

Received By

Monday, September 10, 2012 10:40 AM Page 1 of
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Ority, David

58N

Course
Agency/Locatlon
Job Code

Start Date

E-mall

Payments

B/272012

Total Payments
Total Class Fees

Deadline Date

Notes

Received By

South Bay Regional
Public Safety Training Consortium

BASIC ACADEMY REQUAL #30
EVERGREEN
BR30 Units 3.00
9/10/2012 End Date 9/28/2012
Visa $230.00

$230.00

$700.00

8/20/2012

6/ &/ L2 Bavid called. In paymant of deposlt §230.00,
8/2/12-Grega approved profile perding confirmation

Agency
Contact
Phone
Fax
Pager
Cell

Receipt # 74
. Rece
Sell-Sponsored

David

verking on paperwork. Emailed recelpt-lis
from FOST. Dayid will return w/payment.vch

Thursddy, August 09, 2012 01:32 pM

Page 1 of 1
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Ortiz, David A SSG USARMY NG CAARNG (US)

e Loggins, Scott@POST <Scott.Loggins@post.ca.gov>
ent: Monday, June 20, 2016 10:42 AM

To: Ortiz, David A &~ ° oo

Subject: RE: [Non-DoD Source] Re: ETP- Due to Military Service

Mr. Ortiz,

POST did not create an exception to policy for military members in 2012,

Scott Loggins, Bureau Chief

Basic Training Bureau
Commission on POST

860 Stillwater Road, Suite 100
West Sacramento, CA 95605-1630
Email: scott.foggins@post.ca.gov
Desk line: (916) 227-4261

~-am: Lane, Donald@POST
it: Monday, June 20, 2016 9:28 AM
.: Ortiz, David A '
Cc: Loggins, Scott@POST <Scott.Loggins@post.ca.gov>
Subject: RE: [Non-DoD Source] Re: ETP- Due to Military Service

David,

Please forward all your requests from POST to Scott Loggins, at 916-227-4261
Thank you,

Don

DONALD G, LANE

Regional Manager, Area 5

Training Delivery and Compliance Bureau
Commission on POST

860 Stillwater Road, Suite 100

West Sacramento, CA 95605-1630

Desk: 916-227-3918

Mohile: 916-214-6848

From; Ortiz, David /



Sent: Monday, June 20, 2016 9:13 AM
To: Lane, Donald@POST ‘
Subject: FW: [Non-DoD Source] Re: ETP- Due to Military Service

.f. Lane,
Good morning. Apparently there is a waiver/Exception to Policy for my military service that was approved by

POST in 2012 for me to attend Class #30 requalification course.

Do you have a copy of that waiver that you would be able to provide me? Thanks in advance,

David Ortiz

----- Original Message-----

From: Mike Yorks [maiito:myorks@theacademy.ca.gov]
Sent: Friday, June 17, 2016 11:05 AM

To: Ortiz, David A

Subject: [Non-DoD Source] Re: ETP- Due to Military Service

All active links contained in this email were disabled. Please verify the identity of the sender, and confirm the
authenticity of all links contained within the message prior to copying and pasting the address to a Web browser,

HeHo Davnd You wal have to contact Don at POST and get a copy of his email that he created for your waiver. Mike

TILES T WL P i T TSy )

—~ s e

On Wed, Jun 8, 2016 at 11:57 AM, Ortiz, Davud

S N o QRS | B (i)

Caution-mailto:

Milke,
Good afternoon Sir. Would you be able to provide me a copy of

that waiver for my military service approved by POST that you informed me
about to attend the requalification course in 2012 Class# 30? Thanks in

advance.

Respectfully,

Dave Ortiz






Bmail -~ Re-qualification Course 319116, 12:33 PM

G+ il

»

Re-qualification Course

DAVID Onrtiz
To:

Thu, Mar 17, 2016 at 9:25 PM

Juan,

I hope you and the family are doing well. 1just got back from the middle East deployment again. Almost retired
though. Just had a quick question for you. ‘Did you have to pay to go through the second time re-qualification course
#i Evergreen? | might need to go through again since my cert expired again. They raised the prices and | was told
that | would need to p ay again. Please advise. Thanks.

David Ortiz

.. . Thu, Mar 17, 2016 at 11:08 PM
To: DAVID Ortiz A
Yo

Glad your back and safe... Yes you will have to pay-again for your re-qualification unless you were able to sign on with
an agency..

Sent from my iPhone
[Quoted text hidden]

David Ortiz
To

Fri, Mar 18, 2016 at 8:21 AM

Thanks!
Did you have to purchase new uniforms when you went through twkfbr you were allowed to use the old ones?

Sent from my iPhone
[Quoted text hidden]

Fri, Mar 18, 2016 at 8:23 AM

To: David Ortiz - -
Old green ones

Sent from my iPhone
[Quioted text hidden]

David Ortiz ) Fri, Mar 18, 2016 at 8:29 AM
To:

Thanks brother!

Sent from my iPhone
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The course is a requalification for the POST certificate. We must (for POST and The Academy) verify that
the student qualifies for the course so that a certificate can be issued upon successful completion of the
course.

Thank you, Terry

On Mon, Jun 6, 2016 at 11:30 AM, Ortiz, David

Terry,
Good morning and | hope you had a nice weekend.
Is there a regulation out there that details that South bay Regional Training Consortium “ The

Academy “ needs to get approval from POST prior to attending the requalification course? | was just
curious if this is a Law or just a Policy at the Consortium. Please advise. Thank You. :)

David Ortiz






T, 2007-2008 SANTA CLARA COUNTY
®  CIVIL GRAND JURY REPORT

SOUTH BAY REGIONAL
PUBLIC SAFETY TRAINING CONSORTIUM:
ACOLLABORATION FOR THE COMMON GOOD

Introdustion

The 2007-2008 Sania Clara County Civil Grand Jury conducted an exiensive
investigation of the South Bay Regional Public Safety Training Consortium (South Bay)
as a result of a complaint received alleging impropricties concerning four areas: 1) the
relationship between South Bay and public safety agsncies: 2) the Field Training
Program (FTP): 3) coliege course compliance; and 4) the possible falsification of
transcripis and/or hours of attendance. The mission of South Bay is to provide
leadership and excellence in public safety training through regional and community
partnerships. The training responds to the needs of more than 70 law enforcement
agencies (police and sheriff), 50 fire departments, as well as dispatch probation,
corrections, hazardous materials, and paramedic personnel,

In 1994, South Bay was created by Evergreen Valley and Gavilan Colleges
through a California Community College Chancellor's Office Grant in order to pool
resources, reduce costs, and eliminate duplication of efforts while at the same time
committing to deliver high-quality training. In 1995, a Joint Powers Agreement (JPA)
was established to provide governance between South Bay and the member
Community Colleges. This partnership has resulted in benefits to the colleges, the
public safety agencies, and the taxpayers, as it has reduced costs by eliminating a
duplication of efforts among the member districts offering the same programs.
Presently, the member college districts include: College of San Mateo, Hartnell,
Foothill/De Anza, Monterey Peninsula College, San Jose/Evergreen, and Ohlone. The
administrative offices of South Bay, which are located on the Evergreen Valley College
campus, serve approximately 160 agencies at multiple satellite sites within the five-
county service regions from San Mateo to Monterey Counties.

The Community College system has evolved as the primary training provider for
public safety professionals who, by the nature of their jobs and in accord with legal
mandates, must receive ongoing, specific training. South Bay provides such training to
several public agencies within the counties of Santa Clara, San Mateo, Santa Cruz, San
Benito, Monterey, and Alameda. Currently, South Bay provides training to more than

25,000 students each year.



Through the JPA, the colieges work with The Commission on Peace Officer
Standards and Training (POST) that was established by the California Legisiature in
1959 to set minimum selection and training standards for California law enforcement.
POST Commissioners are appointed by the Governor and are responsible for the
oversight of training standards that are uniform throughout the state. POST certifies the
peace officer training courses offered by South Bay in order 1o ensure that the minimum
course standards are being met. Additionally. POST audits South Bay once every three.
years 10 ensure program quality and implementation. The Community Colleges, in turn,
serve as vehicles o establish course content and cradit, manage apportionment of
funds amongst the particioating agencies, and issue transcripts to ihe students.

Discussion

South Bay is unique in the Siate of California with ragard to the training of law
enforcemnent personnel. Presently, community colleges in other parts of the state are
working to replicate the JPA model as established by South Bay. In the South Bay
region, there are multiple community college districts serving a growing poputation with
increasing demands for public safety training. Portions of the state, however, have oniy
one comrmunity college district serving a large geographical area and therefore would
not benefit from such a modal. Over time, the growing recognition of the advantages
offered by unification has led to regional expansions of South Bay's deiivery area.

Bovernance

South Bay is administered through the JPA's Board of Directors consisting of one
representative from each member Community College District. The JPA manages the
enroliment of students in each participating college, provides fiscal oversight, is
responsible for staffing, evaiuates the program, and recommends curriculum to be
reviewed and approved by the colleges as required. The Board of the JPA employs the
Executive Director who reporis to, and is periodically evaluated by, the Board.
Additionally, the Board has the authority to contract with member districts for the
empioyment of faculty or staff or to directly employ non-teaching staff.

The Executive Director provides overall leadership to the JPA in addition to
serving as a liaison between South Bay and State of California certifying authorities, the
California Community Colleges Chancellor's Office, and the public safety agencies. The
Executive Director, in turn, works with a number of personne! including the Dean of
Public Safety Training who is responsible for overseeing instructors, curriculum, and
standards and the Registration Coordinator who is charged with reporting hours and
grades to the colleges.






cooperative agreerments with a Virginia-based healthcare provider and a trucking
association.

DOD has also introduced a program for military spouses to obtain or renew
professional licenses. DOD implemented this program in light of the increased
obligations assumed by the tralling spouse subsequent to increases in operational
tempo and the extended towrs of duty during the Global War on Terrorism. In June
2007, the Military Commumity and Family Policy office within the Office of the Under
Secretary of Defense for Personnel and Readiness, in conjunction with the
Department of Laboz, estaplished a programm to support active duty military spouses
In pequiring or renewing civilian professional Heenses and certification. The goal is
to help military spouses obtain end retain portable careers in “high-growth, high-
dernand” ocenpations in the fields of information technology, education, health

services, financial services, and the construction twadss. Under the nrogram, militery
spouses receive granis to pay for expenses ditecily re i
stucation and training, Including credentialing and Bren;

targets military spouses with 2 general edu
30me postsecondary education and whe are Tnerd E-
in junior enlisied or officer pay grades.” Milisry Spouses who neer 10 Tensw
credentials upon relocating, such a8 nurses, aiso are eligible. DOD and the
Department of Labor are jointly invesiting $38 million in eight states demonsirating
this initiative (California, Colorado, Florida, Georgia, Hawail, Maine, North Caroling,
and Washingion) targeting 18 military installations. In January 2008, the first account
was granted; as of April 2008, 8,000 individuals had received the briefing regarding
the availability of the account and 1,000 had been apnroved to receive the assistance.

Agency Comments and Our Ivaluation

DOD reviewed a draft of this report. However, DOD did not provide formal agency
comments becanse the report discussed action the depariment was already taldng in
response to our finding that DOD has not been collecting information on what impact
active duty service may have on reservistg' ability to maintain professional licenses or
certifications in their civiian careers. DOD did provide technical comments, and we
incerporated those changes where appropriate.

We are sending copies of this report to the Secretary of Defense and the Secretaries
of the Army, Navy, and Air Force. We will also make copies available to others on
request. In addition, the report will be available at no charge on the GAD Web site at

" Specifically, the initiative is directed to spouses who are married to servicemembers in pay grades El
through E& and 01-03,
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Should you or your staff have any questions on the matters discussed in this report,
please contact me at (202) 512-3604 or farrellb@gao.gov. Contact points for our
Offices of Congressional Relations and Public Affairs may be found on the last page
of this letter. GAO staff who made key contributions to this report are listed in
enclosure L.

8/@%’"&“ ’4 ’4 f“!»t.f‘e(;

Brenda S. Farrell
Director, Defense Capabilities and Managsment
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The Honorable Carl Levin
Chairman

The Honorable John McCain
Ranking Member

Committee on Armed Services
United States Senate

The Honorable Tke Skelion
Chairman

The Honorable Duncan L. Hunter
Ranking Member

Committee on Armed Services

United States House of Reprezsriatives
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Enclosuwe I
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GAO Contact
Brenda S. Farrell, (202) 512-3604 or farrellb@ga0.gov
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GAO’s Mission

The Government Accovmtability Office, the andit, evaluation, and
investigative arm o F ongress, exists to support Congress in mesting its
congtituticnal respons bﬂ1 ties and to help mprove the performance and

accouniability of the faderal gnvem_mew fnr the American pecple. GAO

ezx:z\;mim the uss of publiz furnids; evaluates fedsval programs and ”ﬁhf’zss)
e p 28 . Teeomnmendaiio 3, arrl other assistzance to help
Cor ::,;eg malke ind c’; oversight, policy, and fimding decisions, GAO’s

rernmant is reflecierd in its core values of

BCCOUY ra oii JJ integgl‘ y, and reliability,

YL

ﬂbtamm o Joyzﬁ; Uf
GAC Reperiﬁ and
Testimony

The fastest and casiest way to obtain coples of GAO docurnents at 1o cost
is through GAQ's W b site (vryrw. g gﬁ, Each weekday, GAO posis
€

newly released reports, te c:u:mrmv and correspondence on its Web site. To
have GAQ e-mail you a list of newly posie ﬂ products svery afternoon, go
to rir.gao.gov and select “E-mail Updates.”

Order by Mail or Phone

The first copy of each printed report is free. Additional copies are $2 each.
A check or money order should be made out to the Superintendent of
Documents. GAQ also accepts VISA and Mastercard. Orders for 100 or
more copies mailed to a single address are discounted 25 percent. Orders
showld be sent to:

U.8. Government Accouniability Office
441 G Street NW, Room LM
Washington, DC 20548

To order by Phone: Voice: (202) £12-6000
TDD: (202 512-2837
Fax: {202) 512-6061

To Report Fraud,
Waste, and Abuse in
Federal Programs

Contact:

Web site: www. gao.gov/frandnet/frandnet.him
E-mail: fraudnei@gao.gov
Automated answering system: (800) 424-5454 or (202) 512-7470

Congressional
Relations

Ralph Dawn, Managing Director, dawnr@gao.gov, (202) 512-4400
{J.8. Government Accountability Office, 441 G Street NW, Room 7128
Washington, DC 20548

Public Affairs

Chuck Young, Managing Director, youngel@gac.gov, {202) 512-4800
U.8. Government Accountability Office, 441 G Street NW, Room 7149
Washington, DC 20548

PRINTED ON @ RECYCLED PAFER



THE FAST TRACK TO CIVILIAN EMPLOYMENT:

STREAMLINING CREDENTIALING AND LICENSING FOR
SERVICE MEMBERS, VETERANS, AND THEIR SPOUSES

Executive Office of the President

February 2013




U.5. GAO - Military Personnei: DOD Needs Data to Determine if Aclive D..vists to Maintain Their Civilian Professional Licenses or Certificates 1/18/186, 7:05 PM

MILITARY PERSONNEL:

DOD Needs Data to Determine if Active Duty Service Has an Impact on the Ability of Guard and Reservists to Maintain
Their Civilian Professional Licenses or Certificates
GAQ-08-720R: Published: tay 27, 2008, Publicly Released: May 27, 2008

Since 20Q1, the Department of Defense (DOD) has relied on ynote than 800,000 members of the National Guard and Reserve cormponenis lo stpport various operations abroad
and at home. In parlicular, from September 2001 1o July 2007, the depanmeni deployect more ihan 434,000 reservisls io suppor! operations in DCD's Central Command area of
responsibility that includes Alghanistan and Iraq. Funthermore, DOD has modified its mobilizatian policy, which had previously limited the curmulative amoun? of time that
reservists could be involuntarily called to aclive duty for the Global War on Terrorisrn, Under DOD's new pelicy, which wenl inio effest in January 2007, involuniary robilizations
for reserve component service members are generally lirnited 10 no more than 12 months, and there are no curnulative limils on these involuntary mobilizations, While on active
duly, reservists may be unable 1o take the required professional developrnent courses or periodic tesis needed to relain thelr professional currency in fields such as accounting
or sothware sngineering. The Uniformed Services Employmeni and Reemployment Righis Acl (USERRA) prolecis righls of qualifying Nalional Suard members, reservists, and
cerlain other members of the uniformed services returning fo their civilian employment after being absent due fo military service, The acl, however, does not axplicitly address
issues remted to licenses and certifications. In the National Defense Authorizalion Act for Fiscal Year 2008, Congress mandated thal we examine the number and type of
aroleasional or other licensure or certification requirernenis that may be adversely affected by extended periods of aclive duty, and idenlify oplions thal would help provide relist,
Specifically for this report, our odjectives were to examine (1) DOD's efforis to identily the axtent to which active dwly sevvice has had an impact on the ability of reservists to
maintain piofessional licenses or certifications in their civilian carsers, and (2) current relief options for addressing these issues ¥ needed.

The degree 1o which resefvists seiving on active duty have had difficulty maintaining professional licenses or cenfficalions in their civilian careers is unclear, because neither
COD's Offics of the Assistant Secretary of Defense for Reseive Aflairs nor the reserve components collect the necessary dala s ¥ack and monilor the issue, Whike all members
of ihe Ready Reserve are required to provide lheir civilian employrnent information uporn joining the reserves and to review and update that information each year, the required
information includes employmsnt status, the employer's name, the empioyer's mailing address, the civilian’s job title, and ihe tolal number of years in the current occupation, bul
does nolt include informalion on the impacl active duty service polenlially has on mainlaining licenses and certifications, Officials al DMDC, which adiministers DOD's
deparimentwide Siatus of Forces Survey, confirmed that surveys of reservists conducted 1o date have not inguired abou! the impac! of active duly service on a reservist’s abilily
to rainiain civillan professional licenses and certifications. Withoul any initial information on the scope of the issue, DOD is unable lo identify the exdtent, if any, of the impact of
aclive duty on the abilily of reservists to mainlain professional licenses or cerlifications in their civilian careers. DOD's Office of the Assistant Secretary of Defense for Reserve
Affairs has nol established relief policies and praclices specifically designed 1o assist reservisls in maintaining thsir civilian cretdentials. However, reliel mechanisms do exist that
may be applicable or serve as 2 model if DOD determines that 4 need exists to address the issue of expired professional licenses and cartification. Some states, for example,
nave enacted provisions to provicde relief to reservists in certain circumstances. In addition, different entities within DOD have developed prograras and initiatives to assist
servicemembers in oblaining licenses and certification. Further, the Office of 1he Under Secretary of Defense for Personne! and Readiness adrinisiers a program for military
spouses who have experienced similar challenges maintaining civilian professional licenses and certifications because of their pariner's aclive duty obligations. Although the
focus of thal program is on providing assistance to military spouses to acqutire new licenses and certifications, military spouses who need te renew iheir credentials upon
relocating, such as nurses, are also eligible. DOD reviewed a draft of this report but did not provide formal agency comments, DOD did provide 1echnical comments and we
made changes to the report where appropriate

http:/fwww.gao.gov/products/GAO-08-790R ' Page 1of *






David,

I'analyzed your case. I am going for a 'tolling' of the run of the statute
during your active duty deployment and hopeful the time would work out for a

wailver.

Deployments notwithstanding, figuring the dates from the time you graduated from
the academy and the months prior to deployment and the months since you've
returned comes out to 66 months. If the regulation is 'tolled' for that
particular situation, you will still have time to take the requalification course
prior to hitting the 72 month deadline before you have to take the academy all
.over again. I've got some legal beagles looking at this thing and am still
waiting for my answer. I will ping them again and ask that they get me an answer
on this, one way or the other. You've only got 6 more months before you have to
take the academy again if I'm right on my theory. If I'm wrong, you're going to
be stuck with having to re-do the academy.

When I know, so will you. ASAP,
Thanks,

Don

DONALD G. LANE

Senior Consultant/Region 5 Manager

Commission on Peace Officer Standards and Training
1601 Alhambra Blvd.

Sacramento, CA 95816

916-227-3918 (desk)

From: Ortiz, David A

Sent: Tuesday, July 31, 2012 3:36 PM
To: Lane, Donald@POST

Subject: SITREP (UNCLASSIFIED)

Classification: UNCLASSIFIED
Caveats: FOUO

Don,
Hi. I hope you're doing well. Just wanted to follow up with you

regarding and feedback you may have received yet. Thanks.

Dave

Classification: UNCLASSIFIED
Caveats: FOUO



§ 525. Duration and term of stays; codefendants not in service [Sec. 205]

(a) Period of stay. A stay of an action, proceeding, attachment, or execution made pursuant
to the provisions of this Act by a court may be ordered for the period of military service and
90 days thereafter, or for any part of that period. The court may set the terms and amounts for
such installment payments as is considered reasonable by the court.

(b) Codefendants. If the servicemember is a codefendant with others who are not in military
service and who are not entitled to the relief and protections provided under this Act, the
plaintiff may proceed against those other defendants with the approval of the court.

(¢) Inapplicability of section. This section does not apply to sections 202 and 701 [50 U.S.C.
App. §§522 and 591].

§ 526. Statute of limitations [Sec. 206/

(a) Tolling of statutes of limitation during military service. The period of a servicemember's
military service may not be included in computing any period limited by law, regulation, or
order for the bringing of any action or proceeding in a court, or in any board, bureau,
commission, department, or other agency of a State (or political subdivision of a State) or the
United States by or against the servicemember or the servicemember's heirs, executors,
administrators, or assigns.

(b) Redemption of real property. A period of military service may not be included in
computing any period provided by law for the redemption of real property sold or forfeited to
enforce an obligation, tax, or assessment.

(c) Inapplicability to internal revenue laws. This section does not apply to any period of
limitation prescribed by or under the internal revenue laws of the United States.

§ 527. Maximum rate of interest on debts incurred before military service
[Sec. 207]

(a) Interest rate limitation.

(1) Limitation to 6 percent. An obligation or liability bearing interest at a rate in
excess of 6 percent per year that is incurred by a servicemember, or the servicemember and
the servicemember's spouse jointly, before the servicemember enters military service shall
not bear interest at a rate in excess of 6 percent —

(A) during the period of military service and one year thereafter, in the case of
an obligation or liability consisting of a mortgage, trust deed, or other security
in the nature of a mortgage; or

15
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50 USC 3936: Statute of limitations
Text contains those laws in effect on August 30, 2016

From Title 50-WAR AND NATIONAL DEFENSE
CHAPTER 50-SERVICEMEMBERS CIVIL RELIEF
SUBCHAPTER II-GENERAL RELIEF

Jump To:

Source Credit
Codification
Prior Provisions

§3936. statute of limitations

(a) Tolling of statutes of limitation during military service

The period of a servicemember's military service may not be included in computing any period limited by
law, regulation, or order for the bringing of any action or proceeding in a court, or in any board, bureau,
commission, department, or other agency of a State (or political subdivision of a State) or the United States
by or against the servicemember or the servicemember's heirs, executors, administrators, or assigns.
(b) Redemption of real property

A period of military service may not be included in computing any period provided by law for the
redemption of real property sold or forfeited to enforce an obligation, tax, or assessment.
(c) Inapplicability to internal revenue laws

This section does not apply to any period of limitation prescribed by or under the internal revenue laws
of the United States.

(Oct. 17, 1940, ch. 888, title I, §206, as added Pub. L. 108-189, §1, Dec. 19, 2003, 117 Stat. 2844 )

CODIFICATION

Section was formerly classified to section 526 of the former Appendix to this title prior to
editorial reclassification and renumbering as this section.

PRIOR PROVISIONS

A prior section 206 of act Oct. 17, 1940, ch. 888, art. II, as added Oct. 6, 1942, ch. 581, §6,
56 Stat. 771 ; amended Pub. L. 102-12, §9(7), Mar. 18, 1991, 105 Stat. 39, related to
maximum rate of interest, prior to the general amendment of this Act by Pub. L. 108-189. See
section 3937 of this title.
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South Bay Regional Public Safety Training Consortium

3095 Yerba Buena Road, San Jose, CA 95135 ¢ Phone (408) 270-6458 ¢ Fax (408) 238-(286

July 14, 2016

David Ortiz

Dear Mr. Ortiz,

I have reviewed your letter dated June 28, 2016 requesting reimbursement for the cost of the
requalification class you completed September 28, 2012. T have also reviewed your student file,
along with having personal recollection of the circumstances surrounding your attending the class.
There is no reason to refund you registration fees.

Facts

You completed the Level 1 basic police course at Alameda County Sheriff’s office on April 4, 2002.
Students have three years of certification upon completion of a basic course and are allowed to
complete a Requalification Course to extend the certification an additional three years. After the six
year window, unless hired by a California Law Enforcement Agency, the student must retake the
entire basic course to renew their certification. Three years after graduation from the academy, the
student must successfully complete a Requalification Course, which extends the certification to the
end of the six year limit.

If a student does not get hired by a Law Enforcement agency, they are allowed to take the
Requalification Course once. If their certification expires they must then retake the Basic Course.

If a student is hired by an agency, then leaves Law Enforcement, they remain certified for three
years after their last date of employment. After that time, they must take the Requalification Course
to be certified. The difference between a person who has worked for an agency and one who has not
is that the person who has worked for an agency may take the Requalification Course every three
years to remain certified. A student that has never worked for an agency can only take the
Requalification Course once.

In July 2012, you contacted POST (California Commission on Peace Officer Standards and
Training) Senior Consultant Donald Lane regarding the possibility of your obtaining a waiver of the
time period because of your being on active service in the military.

:efo A Consortium of Community Colleges Dedicated to Innovative Public Safety Training
ﬁ b http:/ / www.theacademy.ca.gov

PARTNERSHIPS
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The reason for this request was that you were in a hiring process with the San Francisco University
Police Department, and need recertification of your basic course in order to obtain the position. See
email dated July 31, 2012, He was looking into a 66 month “toll” on the time that passed after
graduation from the basic course. This tolling was based upon your active duty status in the National
Guard.

Your graduation date from the basic course was April 23, 2002. There is maximum six year (72
month) period from the date of graduation before a graduate must either be hired by a law
enforcement agency or retake the basic academy course. Normally, vou would have needed to
retake the academy after April 22, 2008.

Because Don Lane granted you a tolling of 66 months (5 ysars and 6 months) the date of expiration
of your certification was extended to October 22, 2013. In order to revalidate your certification, you
needed to complete the Requalification Course.

On August 2, 2012 at 1440 hours, Don Lane called me and confirmed the above information. See
hand written note on your POST profile. This meant that if you completed a Requalification Course,
you would still be eligible for hire by a California Law Enforcement Agency until Oct 22, 2013.

You attended the Requalification Course at South Bay from September 10 to September 22, 2012.
Upen successfully completing this course, your POST certification was again valid for 13 months,
unti! October 22, 2013. See the graduation certificate.

On December 2,-2012, you requested permission from the National Guard to accept a position with
the San Francisco University Police Department. Included in the request, you stated you had been
given a “job offer with a swear-in date of 28- December 2012.” This verifies the certification was
valid. See the memo dated December 2, 2012. On this memo is a hand written comment
“disapproved job conflict.”

Conclusion
There is no basis for any refund of the Requalification Course fees.

At the time you took the course, POST had approved your attendance in the class. Also at the time
you tock the course, successful completion of the course reinstated your basic academy for an
additional 13 months. This is verified by fact that you were given a job offer with a California Law
Enforcement agency in December 2012.

The fact that the National Guard refused to allow you to take the position offered, has nothing to do
with the Requalification Course you attended. You were authorized by POST to take the class. We
verified this fact before allowing you into the class. You went to considerable trouble to get
authorization to take the class so you would be eligible for hire. We went out of our way to ensure
you got into the class so you would be eligible for hire by SFUPD. Completion the class revalidated
your basic course completion for an additional 13 months.
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This class is designed to provide you with the revalidation of your basic course and it did. The
failure on your part to be hired during the period your basic course was valid does not change that
fact.

We have spoken several times on the phone and I know how important it was for you to get into the
class so you could become eligible for hire. We all pulled together to give the best chance at that
position. I am sorry it did not work out, but I cannot see how that falls on South Bay.

We all thank you for you service to our country.

Sincerely,

/Z/C-\/ZL/ {" /) (”.,(—-1)—/-)'1 /'”}'

Gregory Giusiana
Director

Cc: Dr. Kathleen Rose, President, Gavilan College
Sherrean Carr, Dean, Gavilan College
Steve Cushing, President, South Bay Regional Training Consortium
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COMMISSION ON
Peace OFFICER STANDARDS AND TRAINING

March 13, 2012

David Ortiz

Dear Mr. Ortiz:

This letter is in response to your request for an exemption from the six-
year exception to the three-year requalification requirement under
Commission Regulation 1008 (b} (2) (B} (1).

An individual who successfully completed a Regular Basic Course cn or
after July 1, 1999 but who never served in a California peace officer
position for which a Regular Course is required, may requalify by
successfully completing a POST certified Requalification Course one
time within six years from the date of the basic course. After six years,
an individual must successfully complete the appropriate basic course to
requalify, regardless of when the Requalification Course was completed.
Our records indicate you completed the Regular Basic Course April 23,
2002, and there is no record that you have worked in a qualifying peace
officer position as defined under Regulation 1008. Therefore it will be
necessary for you to successfully complete another Regular Basic Course
should you wish to pursue a career in law enforcement. Asthisisa
matter of state law the Commission does not have the authority to grant
any type of exemption.

If you have any questions regarding this action, please contact Staff
Services Analyst Luanne Vasquez, Basic Training Bureau at (916) 227-
3900.

Sincerely,

Phewrer Ve

Luanne Vasquez
Staff Services Analyst
Basic Training Bureau

www,post.c:



POST

Epmu~D G. BrowN jr.
COVERNOR

Kamata D, Harris
ArrorvEy (GENERAL

COMMISSION ON
Peace OFFICER STANDARDS AND TRAINING

April 19, 2012

David Ortiz

Dear Mr. Ortiz:

This is in response to your letter requesting a temporary exemption to the
policy of the Six-Year Exception to the requalification requirement. This
request is based your completion of the Regular Basic Course (RBC) on
April 23, 2002 and your statement that you were unable to seek employment
as a peace officer for the ensuing six-year period due to overseas deployments
with the military.

As indicated in our correspondence concemning your previous request for an
exemption, the Six-Year Rule is not a policy but a matter of state law under
Title 11, Division 2 of the California Code of Regulations. More specifically
it is codified in Commission Regulation 1008(b)(2)(B)(1) which reads as
follows:

Six-Year Exception: An individual who successfully completed a
Regular Basic Course, Specialized Investigators’ Basic Course or the
Basic Course Waiver Process on or after July 1, 1999 but who never
served in a California peace officer/Level I reserve officer position for
which a Regular or Specialized Investigators’ Basic Course is
required, may requalify by successfully completing a POST-certified
Requalification Course one time within six years from the date of
basic course or waiver process completion. Afier six years, an
individual must successfully complete the appropriate basic course
(RBC or SIBC) to requalify, regardless of when the Requalification
Course was completed.

The basic course requalification requirement was established because of the
concern that individuals who have a three year or longer break in law
enforcement service or training have diminished knowledge and skills which
need to be refreshed prior to the exercise of peace officer powers. The six
year rule was enacted to address those individuals who have not served as a
California peace officer within the six year period following completion of the
RBC by requiring them to repeat the entire course. In your case, the last law
enforcement experience you had was in Guam and ended in 1999. The letter

1601 ALHAMBRA BVD » SACRAMENTO « CA 95816-7083 + 916 227-3909 - Fax 916 227-3895 « www.post
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GovERnOR

Kamara D, Harrs
ATTORNEY GENERA

COMMISSION ON
Peace OFFICER STANDARDS AND TRAINING

March 9, 2015

David Ortiz

RE: REQUEST FOR EXTENSION OF TRAINING REQUIREMENT
Dear Mr. Ortiz:

The California Commission on Peace Officer Standards and Training (POST) received
your inquiry regarding an extension of training requirement deadlines to accommodate
your military service.

The purpose of regulation with respect to basic training mandates is to ensure the
applicant’s competency levels are contemporary. This is of critical importance due the
fact that matters regarding law enforcement training, such as statutory and case law,
investigative procedures, tactics and technology are continually evolving. Further, the
manipulative/psychomotor skills learned during the Regular Basic Course (RBC) are
perishable. Therefore, POST regulations require either a requalification course or
completion of the entire RBC, depending on the applicable timeframe.

We cannot emphasize the tremendous level of appreciation we and the entire law
enforcement community have for members of our armed services. However, there is no
existing mechanism in current regulation to afford the extension you have requested.

Both California and federal law provide specific reemployment rights for persons who
have been absent from their employers because of military service. These rights,
however, only apply to reemployment, not matters regarding pre-service qualifications
regarding law enforcement training.

Pursuant to POST Regulation 1008, an individual who successfully completed an RBC,
on or after July 1, 1999, but who never served in a California peace officer/Level I
reserve officer position for which an RBC or Specialized Investigators’ Basic Course
(SIBC) is required, may requalify by successfully completing 2 POST-certitied
Requalification Course one time within six years from the date of basic course. After six
years, an individua! must successfully complete the appropriate basic course (RBC or
SIBC) to requalify, regardless of when the Requalification Course was completed.
Given the fact pattern of your circumstances as described in your correspondence, you
will need to complete another full RBC to qualify for employment as a peace officer in
California.

Sincgely,

ROBERT 4.
Executive Director

RAS:s]

B60 SiiLiwaTER ROAD, Suite 100 » WeST Sacramenio, CA 95605-1630 « 916 227-3909 « Fax 916 227-3895 » wwy
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Eomunp G, BrRowN Jr.

GOVERNOR

Kamara D, Harris
ATTOoRNEY GENERAL

COMMISSION ON
Peace OFFICER STANDARDS AND TRAINING

October 23, 2015

David Ortiz

RE: FOURTH REQUEST FOR EXTENSION OF TRAINING REQUIREMENT
Dear Mr. Ortiz,

The California Commission on Peace Officer Standards and Training (POST) received
your most recent inquiry regarding an exception to regulation for specitic training
requalification requirement deadlines.

The applicable regulation regarding your request has not changed. As stated in earlier
correspondence, this is a matter of state law under Title 11, Division 2 of the California
Code of Regulations, specifically POST Commission Regulation 1008(b)}(2)(B)1, which
reads as follows:

“An individual who successfully completed a Regular Basic Course, Specialized
Investigators’ Basic Course, or the Basic Course Waiver Process on or after July 1,
1999, but who never served in a California peace officer/Level | reserve officer
position for which a Regular or Specialized Investigators’ Basic Course is required,
may requalify by successfully completing a POST-certified Requalification Course
one time within six years from the date of basic course or wajver process completion.
After six years, an individual must successfully complete the appropriate basic

-4—1—_.'___3’_%_2!;;__
course (RBC or SIBC) to requalify, regardless of when the Requalification
C

ourse was completed.”

This matter was addressed after considerable investigation on three previous occasions by
POST staff. The results of these investigations were provided to you in formal
correspondence on March 13, 2012, April 19, 2012, and most recently on March 9, 2015,
I have attached copies of the previous correspondence for YOour review,

Neither I, nor any members of my staff have the authority to provide an exemption to
existing law. Given the facts as described in your correspondence, you will need to
complete an appropriate basic course (RBC or SIBC) to requalify, regardless of when the
Requalification Course was completed.

Additional review of your situation will wot result in a different decision.

smc/e’r 7 k
Z ERT

Executive D

Enclosures

RAS:sl

860 Stiiwatir Road, Suite 100 » West SATRAMENTD, CA 93605-1630 « 976 227-3909 + Fax 916 227-3895 « www,



COMMISSION ON
Peace OfriCER STANDARDS AND TRAINING

December 22, 2015

David Ortiz

: RE: SECOND REQUEST FOR BASIC COURSE WAIVER
POST

Dear Mr. Ortiz,
Eomunp G, BRown Jr. The California Commission on Peace Officer Standards and Training (POST) received
Governor your second request for a Basic Course Waiver (BCW). POST records indicate that you
completed the California Regular Basic Course (RBC) in 2002, Therefore, you are not
Kamaia D, Harris eligible for a waiver of a course you have already completed. This matter was addressec
ATTORNEY GENERAL after considerable rescarch by POST staff, and the result was provided to you in formal

correspondence on Marceh 13, 2012, { have also personally responded to you regarding
this matter on March 9, 2015 and October 23, 2015.

As mentioned in the initial letter addressing this matter, the BCW waiver of attendance ¢
the (RBC) is an option for meeting California’s training requirement for individuals who
have not completed the RBC. Neither the fact pattern of your request nor the applicable
regulation has changed. Again, this is a matter of state law under Title 11, Division 2 the
California Code of Regulations, specifically POST Commission Regulation 1008(a)(1),
which reads as follows:

“An individual who has completed training comparable 10 a POST-certified Regular
Basic Course or Specialized Investigators’ Basic Course may request a waiver of the
basic course iraining requirement specified in Regulation 1005(a) or 1 007(a).”

Pursuant to Regulation, requalification is required for any individual who seeks
appointment or reappointment to a position for which the Regular Basic Course (RBC) o1
the Specialized Investigators’ Basic Course (SIBC) is required, if the individual has
already successfully completed a POST-certified RBC or SIBC and has not previously
served as a California peace officer. This applies to your circumstances.

Neither [, nor any member of my staff have the authority to override existing law. If you
desire to becore a California peace officer you will need to complete an appropriate
basic course. As with your ongoing requests for an exemption to regulation regarding the
Six-Year Exception, all levels of appeal directly to POST staff with regard to your BCW
ineligibility have been exhausted.

This matter is closed. Continued requests for review given the same fact pattern will not
change this decision. Therefore, future requests regarding your BCW ineligibility that
have previously ssed wili not generate a response from this office.

Executive Director
RAS:sl

860 Stiiwater ROAD, Surme 100 « West Sacramento, CA 95605-1630 » 916 227-3909 - Fax 916 227-3895 + www
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ARIZONA WasHINGTON, DC 20510-0303
(202) 224-2235

CHAIRMAN, COMMITTEE ON 2201 EasT CAMELBACK RoAD

ARMED SERVICES B! tm SN
l _] P 8
COMMITTEE ON HOMELAND SECURITY nl tatm [“atz H(%Z';"xééz-z;o 0 °
AND GOVERNMENTAL AFFAIRS

COMMITTEE ON INDIAN AFFAIRS 122 NORTH CORTEZ STREET

Suite 108
PRESCOTT, AZ 86301
(928} 445-0833
407 WeEsT CONGRESS STREET
January 28, 2016 SuIte 103
Tucson, AZ 85701
{520) 670-6334

TELEFHONE FOR HEARING IMPAIRED
(602) 952-0170

David Armando Ortiz

Dear David,

Thank you for contacting me regarding your Civilian Licensure and Certification for
Veterans Request for Provision. I would very much like to be of assistance.

However, it is the customary practice of the U.S. Senate to allow a Senator from the
constituent's home state to assist him or her. Therefore, I have forwarded your
correspondence to Senator Dianne Feinstein. I am confident that she will provide you with
the appropriate assistance.

Again, thank you for contacting me. [ hope your situation can be favorably resolved.

Sincerely,

S d e

John McCain
United States Senator

JM/xmk

PRINTED ON RECYCLED PAPER
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The Honorable Dianne Feinstein Saqp £r ooz sesonTe
United States Senator A’VCISCO
Suite 915 OFro
_ . FE, &
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Los Angeles, CA 90025 2015
ACHON

Dear Senator Feinstein,

I wish to bring to your attention a letter from David Ortiz, who has a concern with his
Civilian Licensure and Certification for Veterans Request for Provision.

Because David Ortiz is a resident of the State of California, I am respectfully deferring

this matter to you for consideration. I feel that this issue would be better addressed by you
and request that you respond directly to David Ortiz.

Thank you.

Sincerely,

e e

John McCain
United States Senator

JM/xmk

PRINTED ON RECYCLED PAPER



DIANNE FEINSTEIN SELECT COMMITTEE ON
CALIFORNIA INTELLIGENCE —VICE CHAIRMAN
COMMITTEE ON APPROPRIATIONS
COMMITTEE ON THE JUDICIARY

Nnited Dtates Denate e
WASHINGTON, DC 20510-0504

http:/feinstein.senate.gov

July 19, 2016

Mr. David Ortiz

Dear Mr. Ortiz:

I wanted to thank you for contacting Senator Feinstein’s office regarding
your concerns with the Commission on Peace Officer Standards and Training.

I know it may be difficult to hear, but the Senator’s office is limited in taking
any action on this matter because it appears that the concerns you have brought to
our attention do not involve a specific federal agency, but rather a California state
agency. I recommend you contact the office of Governor Jerry Brown, as his
office set up to assist those with problems at the state level. At this point, I believe
the Senator’s office has exhausted every possible avenue to respond to your
request for assistance.

[ have strong feelings for those who have answered the call to duty and
have selflessly sacrificed for our country. I firmly believe that legislation and
other efforts that assist those who have served our country with honor, courage,
and distinction deserves serious consideration. Furthermore, I understand how
very important this issue is to you and all veterans and retired military.

I read your comments with interest and will keep your suggestions in
mind as my staff and I review Senate legislation. Please feel free to contact me
again in the future with any matter that is of importance to you. I value your
opinion and appreciate your interest in actively contributing to the legislative

process.
Ff%ESNO OFFICE: LOS ANGELES OFFICE: SAN DIEGO OFFICE: SAN FRANCISCO OFFICE:
2500 TUlAﬂE STREET 11111 SANTA MONICA BOULEYARD 880 FRONT STREET OnE Post STreRT
SuITe 4290 Surte 915 SIITE 4236 SuITE 2450

FrResna, CA 93721 Los AnGELes, CA 90025 San DIEGO, CA 92101 San Framcisco, CA 94104
(559) 485-7430 {310) 914-7300 {619) 231-9712 {415) 393-0707
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July 25, 2016

Sgt. David Ortiz *

Dear Sgt. Ortiz:

California State Benate

SENATOR

MARK LENO

ELEVEMTH SENATE DISTRICT

COMMITTEES

BUDGET AND
FiSCAL REVIEW
THAR

JOINT LEGISLATIVE
BUDGET
CHAIR

ENVIRONMENTAL QUALITY
JUDICIARY

LABOR & INOUSTRIAL
RELATIONS

LEGISLATIVE ETHICS
FPUBLIC SAFETY

Thank you for contacting Senator Leno's for assistance in obtaining an exemption from
the POST Regulation 1008 so that you can continue your public service as a peace
officer following your retirement from the US Army.

After exploring multiple options, we were unable to reach a successfully resolution to

your issue.

If our office can be of further assistance, please do not hesitate to contact us at 415-

557-1300.

Sincerely,

At Newtz Bobp

LaMonte Bishop
Deputy District Director



Thank you for contacting Governor Brown's office,

Due to the legal nature of your situation, the issue you wrote about falls
outside of the Governor's jurisdiction. We encourage you to speak with an
attorney who can inform you of the options available through the legal
process.

If you cannot afford an attorney, the following associations offer resources
that can help direct you to free legal services in your area:

American Bar Association
Caution-www.americanbar.org
{800) 285-2221

California Bar Association

Caution-www.calbar.ca.gov/aboutus/centeronaccesstojustice.aspx
(866) 442-2529

‘We hope you find this information to be helpful. Again, thank you for
taking the time to contact Governor Brown's office.

Sincerely,

Constituent Affairs
Office of Governor Jerry Brown



STATE CAPITOL
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SACRAMENTO, CA 94249-0118

stoss Qulifornia Legislature

ASSEMBLY COMMITTEE ON

VETERANS AFFAIRS

JACQUI IRWIN, CHAIR
ASSEMBLYMEMBER, FORTY-FOURTH DISTRICT

August 1, 2016

David Ortiz

Dear Mr. Ortiz:

Thank you for contacting our office regarding your concern with the California

Commission on Peace Officer Standards and Training.

MEMBERS

JACQUI IRWIN, CHAIR

ROCKY J. CHAVEZ, VICE CHAIR
KATCHO ACHADJIAN

LUIS A. ALEJO

JOAQUIN ARAMBULA

TOM DALY

JIM FRAZIER

DEVON J. MATHIS

RUDY SALAS, JR.

As a staffer for the Assembly Veterans Affairs committee, I am privileged to make
inquiries with government agencies on behalf of other constituents. Unfortunately, after
carefully reviewing the details of your concern and contacting both POST and the office
of Assemblymember Phil Ting, I have determined that our office is not able to provide

you with further assistance on this matter.

Once again, thank you for contacting our office. Please feel free to contact our office in

the future on any military/veteran related matter.

Sincerely,

JW\/

Committee Secretary

FPrinted on Recycled Paper






“No attached document was
received from Mr. Ortiz.”



Funding

South Bay is funded by a commitment from each participating college to set
aside a portion of their full-time equivalent students (FTES) apportionment funds.
Community colleges in California are funded based on the number of FTES registered
and classes attended. The State Legislature determines the amount of funding and the
apportionment thereof. Only courses taught by certified instructors and which have
been approved by the State Community College Board of Govarnors and mest the
California Community College Curriculum Standards are eligible for funding and
apoartionment,

Funding/apportionment for in-servics training courses for oolice, fire, corrections,
and othsr criminai justice systermn occupations is calculated oased on aciuval hours of
attendance — commonly referrad o as "positive atiendance.” The actual hours of

attendance are basad on the count of enrolled students present at sach class meating.

South Bay's revenue-sharing formula is best described in the recently approved
Membership Prospectus for Monterey Peninsula College as approved by the South Bay
Governing Board on Monday, August 27, 2007.

During April of each year, a member college specifies an amount of FTES
they wish the Consortium to generate for them during the upcoming fiscal
year, commencing July 1. Upon discussion of the requested amount, the
Consortium and the college agree on the final amount to be generated by
the JPA for that college. From July 1 to June 30, the FTES is developed for
the college who then is reimbursed for the FTES by the State of California.
During this time, the Consortium bears the recruitment costs, the
sdministrative costs of enroliing and collecting fees for the coliege, the
costs for providing the administrative staff to conduct and service the
classes and all instructional costs, including faculty. For these services and
functions relative to the FTES generated by the Consortium, the member
college agrees to share with the Consortium FTES apportionment dollars
equal to 55% of their previous year's funded apportionment rate as
described on Exhibit C of the P2 Apportionment notice. The member
college retains the remaining 45% of apportionment dollars. In essence,
the Consortium provides the majority of the work in producing each
appointment dollar, but only collects 55 cents of each dollar.

South Bay contracts with two external auditing firms. One firm audits and
reconciles accounts monthly, and the second conducts an annual financial audit. The
monthly audit includes accounts payable and receivable, participant agency accounts,
and special cost analysis projects such as the cost of ammunition. During interviews,
the Grand Jury learned that South Bay has a revenue-sharing pian with participating
public safety agencies wherein revenue that an agency earns is banked and can be
used to offset future participation or can be withdrawn at any time. Participating
agencies have access and can thus monitor these accounts.



South Bay's Dean of Public Safety Training and the Registrar work in tandem to
monitor and reconcile the FTES on a monthly basis. At the end of each course, it is the
Registrar's responsibility to “balance” the FTES. Once a student has completed a
course, the Registrar transmits the information to the college, which then updates the
student’s academic record. The Grand Jury reviewed South Bay's documentation in an
effort to determine if either transcripts or hours of credit generated had been falsified.

No falsification was found.

Academic Programs

The focus of South Bay's program is the delivery of public safety training
including the Basic Police Academy (BPA), which is regarded as the cornersione of
South Bay's operations. Many of the studenis who have graduated from the BPA return
to their home agency to begin the Field Training Program (FTP). POST defines the
FTP as "intended to facilitate a peace officer's transition from the academic setting or
custody assignment to the performance of general law enforcement uniformed patrol
duties of the employing agency.” in essence, the new officers return to the home
agency where the FTP provides additional “boots-on-the-ground” training working
alongside experienced officers. POST requires agencies to provide a minimum 10-
week FTP; however, some agencies require additional hours in training. The FTP
exists in three areas (jails, courts, and patrol), and the number of credits assigned
varies considerably between the programs due to the different demands in length of

time iraining (with patrol being the longest).

Transcripts, however, do not distinguish between the FTP in these three areas,
listing them all under the generic term, Field Training Program. Additicnally, the Grand
Jury was told that an FTP couid show up muitiple times as a resuli of. 1) lateral
transfers, or 2) students repeating the same course if they were not successful the first
time. Aftendance in a course in which a student has previously received a grade may

be repeated once for apportionment purposes.

The complaint submitted to the Grand Jury stated that students “never officially
enrolled in the FTP college course and had no knowledge of a transcript with recorded
units or grades.” The Grand Jury found that past practice has been that one of South
Bay's coordinators contacts the students prior to their graduation from the BPA to see if
they are interested in obtaining academic credit for the FTP. If the answer is affirmative,
students sign an enrollment form in advance. The rationale for the advance signature is
that once the students are “in the field,” they are working shifts and are not easy to
contact. The aforementioned Coordinator then contacts the agencies to verify (via the
social security number on the form) that the students are actually in the FTP. If the
agency confirms that they are in the FTP, the enrollment forms are processed. If they
are not, the enrollment forms are shredded. In spite of these procedures, the Grand
Jury found that in the fall of 2007, five students from the Basic Academy Class #82 were
registered in the FTP with their knowledge but without completing and signing a
registration form. Further, it was stated that if the Coordinator does not receive an
attestation from an agency indicating a successful completion of the program (via



phone, email, or hard copy), no grade/credit is assigned. The Coordinator is in contact
with the Training Managers of the various agencies on an almost weekly basis and
provided the Grand Jury with a list of FTP Agency Contacts. Subsequently, the
Coordinator transmits information regarding course completion to the Registrar who
forwards the information to the appropriate college.

The Grand Jury met individually with graduates of the BPA and concluded that
each one of them had been satisfied with the quality of the training and preparation thay
received at the BPA. As a rasult of the aforementioned interviews, the complaint
submittad to the Grand Jury, and through other anscdaotal information, the Grand Jury
deisrmined that a significani source of confusion canterad on tha oradits earnad and the
trarscripts issuad for the FTP. Additional confusion stermnmed from savearal sources:
1) students’ appareni lack of concern over the issug; 2y knowing which college issued
the transcript; and 3) use of quarter or semesisr units and oass/fail cradit as opposad o
latter grades.

As a result of the interviews conducted, the Grand Jury cams {0 the conclusion
that the trainees (especially thase who already had a four-year coliege degree) were noi
tracking their transcripts closely as they did not need the cradits from the FTP training
for advancement. Only when this matter was called to their attention did they seemingly

become aware of it.

South Bay is not a degree-granting institution and thus does not issue transcripts
or credits. Consequently, one or more of the member colleges issues the transcripts.
The lack of a common transcript has caused some confusion, as has the fact that,
depending on the coliege, credit may be reported as either semesters or quarters.
Grading policies at the colleges also vary with some using pass/fail and others adhering

to the A-F scale.

Status of Law Enforcement Agencies with South Bay

The initia! and enthusiastic collaboration between the law enforcement
community and South Bay was sundered in the early 2000s over the type of training
and leadership that was being provided at the direction of the previous Executive
Director. According to one source, South Bay entered into a "bumpy time.” Grand Jury
interviews with a number of interviewees indicated thers was “historic concern over prior
leadership.” Some law enforcement agencies questioned the methods and leadership
in place at the BPA and believed the previous Executive Director was not responsive to
the needs of the clients who were seeking a more structured approach to the training.
The Grand Jury learned through several interviews that the Executive Director of this
organization must be able to bridge both the law enforcement and academic
communities. As a result of this discord and other related issues, the Board of the JPA

subsequently sought a change in leadership.



Morale and confidence at South Bay have shown marked improvement since the
hiring of the current Executive Director in November 2006. During the investigative
process, the Grand Jury interviewed administrators from several law enforcement
agencies and member Community Colleges. Although they all indicated that while there
had been issues during the previous administration, they now believe those issues have
been corrected and are confident with the new direction. The Grand Jury also heard that
the current Executive Director gave South Bay “instant credibility” and that "real change
is under way.” In 2006, South Bay was one of the first agencies in the state to receive
an award from the POST Commission for its progressive work in the area of instructor
Certification. Further, the FTES generated at South Bay increased by seven percent in
FY 2006-2007.

Conclusion

South Bay is a complex agency that provides critical service to public safety
agencies in an innovative and cost-efficient manner. The earlier period of questionable
leadership has been transcended, and due to a change in leadership and direction,
public safety agencies are returning to South Bay. As a result of this investigation, the
Grand Jury concluded that: 1) there is no evidence of any falsification of records or
wrongdoing by South Bay; and 2) South Bay is now providing an appropriate level of
training that is meeting the needs of both pubiic safety agencies and the officers in the

field.



Findings and Recommendations

The findings were reviewed with the subject agency.

Finding 1

The revenue-sharing formula between South Bay and the participating
community colleges as defined in the JPA Bylaws, (Section V), has not changed since

the inception of the program.

Recommendation 1

The South Bay Board should review its current funding formula to ensure that the
split between South Bay and the participating member colleges is based on a fair,
equitable distribution as it relates to responsibilities and services provided. Similarly,
the Board should review the revenue-sharing plan with participating public safety

agencies.

Finding 2

Misunderstandings about the revenue-sharing plan exist between South Bay and
some agencieés even though South Bay provides quarterly revenue-sharing statements

to each agency.

Recommendation 2

Agencies with training accounts need to take responsibility and reguest a review
of the status of their account when so desired.

Finding 3

There is confusion regarding the use of one course title for ail FTP courses
offered and the transcripts as related to these courses.

Recommendation 3

South Bay needs to eliminate the generic FTP program titles.



Finding 4

in the fali of 2007, South Bay staff bypassed their standard enroliment
procedures and registered five students from the Basic Acadermy Class #82 in a Field
Training Program. Although these students had verbally agreed to the enroliment,
official registration forms were never completed or signed by the students as required.

Recommendation 4

South Bay must ensure that all students enrolled in any courses must personally
complete the aperopriate registration forms.

Finding 5

Students are initiaily enrolied in a given coliege but South Bay may ultimately
assign the class to a different college for purposes of apportionment and credit.
Sometimes this causes confusion when students request transcripts.

Recommendation 5

South Bay needs to explain clearly to the students that the initial enrollment may
ultimately be assigned to a different college and inform students accordingly. It is also
the responsibility of the students to determine which community coliege is assigning the

final credit.

Finding 6

The Grand Jury did not find any evidence that either transcripts or hours of credit
generated had been falsified.

Finding 7

The current Executive Director understands the training needs of public safety
agencies and has been able to bridge the public safety and higher education cultures.
He has created a new sense of confidence in South Bay, and as a result, agencies are

returning to South Bay.



References

California Commission on Peace Officer Standards & Training. www.post.ca.gov
(accessed April 3, 2008).

South Bay Regional Public Safety Training Consortium. Bylaws, revised: June 21,
2001.

South Bay Regional Public Safety Training Consortium. Governing Board Meeting
Agenda, August 27, 2007.

Soutnh Bay Regional Public Safety Training Consortium. Joint Powers Agreement,
revised: October 16, 1996.

South Bay Regional Public Safety Training Consortium. Membership Prospectus for
Monterey Peninsula Coilege, Summer 2007.

South Bay Regional Public Safety Training Consortium, Memorandum. State of the
South Bay Regional Public Safety Training Consortium, August 15, 1996.



Interviews

December 19, 2007

January 29, 2008

February 6, 2008
February 6, 2008
February 8, 2008
February 6, 2008
February 6, 2008

February 6, 2008

February 13, 2008
February 13, 2008
February 13, 2008
February 22, 2008
February 22, 2008
February 25, 2008
March 5, 2008

March 5, 2008

March 25, 2008

Member, Office of the Sheriff, County of Santa Clara

Director and Officer, South Bay Regional Public Safety
Training Consortium

Member, Office of the Sheriff, County of Santa Clara
Member, Office of the Sheriff, County of Santa Clara

Member, Office of the Sheriff, County of Santa Clara
Member, Office of the Sheriff, County of Santa Clara
Member, Office of the Sheriff, County of Santa Clara

Director and Officer, South Bay Regional Public Safety
Training Consortium

Administrator, Santa Clara Police Department

Former Administrator, Gilroy Police Department
Administrator, San Jose Police Department

Staff, South Bay Regional Public Safety Training Consortium
Staff, South Bay Regional Public Safety Training Consortium
Former Member, Office of the Sheriff, County of Santa Clara
Administrator, Gavilan College

Administrator, San Jose/Evergreen Community College
District

Independent Accountant

10



PASSED and ADOPTED by the Santa Clara County Civil Grand Jury on this 1% day of
May, 2008.

Raymond A. Blockie, Jr,
Foreperson

Tim Cuneo
Foreperson pro tem

Kathryn C. Philp
Secretary

11






Regulation 1055, Requirements for Course Presentation - Commission on POST

snter search terms Sign In

Fuplications > POST Adminisirative Mianuai {PAM) > PANI Section B > Ragulation 1983, Raguiremesnis for
Y §

Seaich the POST Administrative Manual: | ' subm|t

specific numier of prasaniations dunng

iid for presanzation only By the sresentar receiving ihe carificaiion and is not fransizrable to anof ther prasenter

crufied course f pubicizad must use the 2xaci dile as certified ov POST. o course may be publiczad prior (0 course certification  The POST
nas shall ne shown on ail malerials being publicized  Presenters shall clearly indicata on any course announcements, brochures, oullstirs,
127 POST has certiiied! the individual course oifering

subrined 0 POST wa the Elecirenic Lai aach proposed course preseniation

aitlor request 3t igast 30 calendar ¢a

Addrass where Jaining ~il o prasented

wing cate and time and 2ading Jae and ame

(8) Tota! cumper of fraimng Jays

{7) Maxim un enrokimant

-~
Cr
= I

uition

() Dnver iraining ‘ee

{70y For travel raquired Tor off-site course nstruction Whether transportation is furmished by frainee/other, number of ‘nules to other site from onginal
site {round trip), number of raquires rips

(11) Second course sii@
ig) Umitaiions on Coursa Enroltmants
The Commiasion shall designate the maximum number of studants who may attend gach course during a fiscal year

(N Theatin

pis)

As defined n Regulaton 1001, chaating and cheating in basic courses shall not be tolerated in any POST-certiied course  Students, trainees peace
fficer trainees. course presemars and employeefvolunieers (e g . pioctars or agents of POST) wio engage n cheating sm!l be subject to sanctions which

may incilide dismissal and possible civil orasecution

All incidents o “cheating” and “cheating in basic courses™ will be investigatad by the training presenter and reported to the Commission for review within 10
caendar fays of discavery of the incidant

Ths report of ihe incident myestigaten shall include the

"y Course cerif numier

Corufied course il

Page 1 of 2




Regulation 1055, Requirements for Course Presentation - Commission on POST Page 2 of 2

(4) The narme(s) of the individual(s} involved

(5) Date. time and location

(8) Circumstances

(3) Course presenter |
{
{7) Resulis cf tha investigation |

1

{81 Disposition \

aurse coordiinator axplaining how a rainze successfully compieied the couirsa but missed more than five

2) tatemeni from ths =
parceni of the certified hours of ail basic training courses. PAN Sections D-1-1 and D-18 or ten percant of the certified hours of any other POST-
cartified courss

All docurrenta must ba submitizd © the Commission no iater than 10 calendar days foliowing the anding date of ihe presentaton. Subsequant o
aubmission of thase decaments, the coordinaior shail coniact the Commission about neadad corrections

T Tosuments

“or any POST-cersfied course a currani cony of the aocuments reguirad by Regulation 1853(a) and (b must be kept on iile at the greseniar's facility for
nspaciion by POST

{Revisad $2/089/2015)

Return io Top of Page

Aome dac«ic Top Contac Us Sie Mao j Acsessibuily Tamms & Condite s Pavaty Pousy
Sz s Vaw | Cooyrgh 1% 2276 Siate of Calinm 2



SINIANLS 40 YITWNN TVI0L
. Peloslodgjies [ PaloSUCISjog h HE
E.Bmym.h_ww S¢ |ad ewon P .
palos ES ve | sieuyiswnsuog jo idag 9L
F e Eﬂmﬂw&mm £E Ppalosuodg-jag Sl
= Piosuods-sg 3 Pajosuodg-iiag ¥l
<~ palosuods-jiag Ig pBIostodg)jag, £
% Pawsuodg-jag e PalosuUndg-jjag Zl
SHI9S 62 paosuods-jjas _Ib.
PoISSUGAS 55 8z pajosuods-isg _0Ok,
palosuodg-yiag : =S *_Poiostods-jog ol
LIHIE - O PE a0 - p TG Eﬁn&w..ﬁm- == lowec gl oz su| o deg 8 =
- %ﬁw- sz palosuodg-jlog z .
PRIOSUCAS-jiag | vz PaI0SUOdS)ES )
" palsuods-yes| £z PRICSUOdS-jPg g
PRIOSUOHS Jjog] z PAICSUGIS)IFS| v
SR N, PaIoSUGS-jiag| ¥4 P3ICSUCHS-jog €
paiosUodSyieg B 0z “qoid+0g-esnien] 42
N . _pRsuods s 6L Pal0sucdgjiag L
NOLLYIIAJY SNYN] NOLLYITIHTy 3AVN]  a)
VO # | INV3L
|
|
SHI0 A *HO1VNIGH00D VIS DNINIvYL AlNIavoy
I I [ L

¢Li8Z/6 - Z1/01/6

43180 384N0D og # IvNnD3IY

THSYINII VI







Foreign Policy - Kamala Harris Page 3 of 4

+ The Smart Power Of Diplomacy & Railying The World To Act: So much progress can be achieved and so much
pain and suffering avoided by working collaboratively with our friends and allies around the world to find solutions to
our most pressing challenges, like global terrorism or climate change. As a career prosecutor and as Attorney
General, Kamala has forged local and multitateral coalitions to fight international criminal organizations and dismantle
human trafficking rings, while supporting their victims. She’s built coalitions to refocus law enforcement on crime
orevention, not just reacting to crime and dealing with its aftermath. A robust diplomatic corps and principled
engagement throughout the world are necessary prerequisites to a strong, progressive foreign policy that keeps
Americans safe at home and promotes our values abroad, YWe can work together through international organizations
to confront regional and global challenges befors they spread, whether it's working with our European allies to
address the refugee crisis or parinering with our Latin American neighbors to take on transnational criminal
organizations. YWe must strengthen our alliancss and build new international coalitions to address our most pressing
international challenges, And Kamala believes the United States must maintain the worid's strongest military, while
recognizing that military action should oe a last resort, after all other options are exhausted.

+ Stand Wiih Israel: Both the United States and israel are well served by our deep and indispensable friendship and
alliance, a relationship fostered by our common values and a desire for peace and stability. Kamala oelieves that the
United States must continue to stand beside israel in the face of an increasingly volatile Middle East, with the new
and emerging threats that Israel faces. The people of the Middle East need a durable peace, and one that protecis
Israel's security and interests. In the U.S. Senate, Kamala will be a staunch supperier of Israel.

53: Kamala believes that we have a moral obligation to responsibly resettle

refugees who flee violence and oppression in their own country. That's why as Attorney General she brought together
California's top law firms and secured millions of dollars and thousands of hours worth of pro bono legal aid to help
the unaccompanied minors fleeing violence in Central America in search of peace and stability in the United States.
And now we should not turn our backs on those who are most harmed by ISIS. We don't have to sacrifice our
compassion for our national security, and we shouldn't let the violent images from Paris blind us to the images of the
child who washed ashore on a Mediterranean beach. Refugees should rightly submit to the most rigorous background
checks and screenings possible, and we should prioritize the most vulnerable refugees for admission — survivors of

torture and violence, those with severe medical conditions, and women and children,

.
- & 211

» Provide Qur Veterans What They Earned: With more than two million Veterans, California has more Veterans than
any other state, and we owe them the support and care they eamed while wearing our nation’s military uniform. Over
the years, the U.S. Department of Veterans Affairs has been plagued by scandal and budget crises, resulting in
disgraceful levels of service and irresponsible delays in providing medical care and disability benefits. As Attorney
General, Kamala formed a working group to fight scams and other predatory conduct uniquely targeting service
members, and secured enhanced protections for active-duty and Veteran homeowners during the foreclosure crisis.
In the Senate, Kamala will champion a robust VA for our Veterans. She will fight to ensure that when Veterans ieave
military service, they have the support they need to readjust to civilian life, including proper physical and mental
health care. It's unconscionable that 22 VVeterans take their own lives each day. Kamala will bring together federal,
state, and local government leaders plus Veteran Service Organizations and non-profits to ensure that every Veteran
knows what benefits they earned and how to access those benefits. Additional outreach should be directed to our
rural, minority, women, and LGBT Veterans who often access VA care and benefits at lower rates than others,
especially since the issues facing women and LGBT Veterans are changing with their inclusion in combat roles and
the end of "Don't Ask, Don't Tell." Kamala will bring her prosecutorial drive to the Senate to help clean up the VA's
scandals and make sure no Veteran waits unnecessarily for VA benefits. Kamala will continue her fight against the
for-profit colleges that prey on Veterans, sapping their Gl benefits and robbing taxpayers. Kamala opposes privatizing

Veterans Affairs, and she will join President Obama’s fight to reduce and end Veteran hornelessness,
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* Support Those In Uniform & Their Famities: Our active duty military service members put their lives on the line to
defend our way of life. We owe it to them to ensure they're paid a meaningful wage and their families are supported.
Military families relocate, on average, once every three years, resulting in family upheaval. Military spouses have to
change employment, and children are moved from school to school. In the Senate, Kamala will fight to bring military
pay in line with inflation. She will also be an advocate for job training and placement programs for military spouses.
And Kamala will seek ways to support military children, like streamlining the process for enrolling in new schools and
working with teachers to keep students on track, and providing military children support services so they can
adequately deal with the siress of having a deployed parent.

° Support Local Law Enforcement: Kamala has spent her entire carser - including as California’s Top Cop — working
with local, state, and federal iaw enforcernent agencies. She knows that when terrorists strike in America, it's local
police, sheriffs, and firefighters who rush to the scene. Local law enforcernent, together with the federal government,
serve as the backbone of our nation's domestic defense against terrorist atiacks. They are this country’s first
responders in emergencies and the first line of detection and prevention. As Aitorney General, Kamala led a tleam
that developed the first statewide mobile application for law enforcement to access criminal justice information, so
officers would have more information at their fingertips when they're on patrol. Kamala firmly believes that protecting
our national security requires making sure that local law enforcement has the resources they need to detect national
security threats and coordinate and cooperate with state and federal agencies.

= Protect Against Cyber Attacks: Kamala created the largest e-crime unit in the nation and a privacy enforcement
and protection unit within the California Attorney General's office. Together these units help focus law enforcament on
crimes committed through the use of technology and the protection of consurner privacy online. Her Department of
Justice wrote California’s first reports on commercial and government data breaches and conducted trainings for
California businesses to help them better secure consumer data. Kamala led a delegation of state aftorneys general
to Mexico to bolster bilateral collaboration on fighting cybercrime. Cyber attacks can harm not jusi the privacy of
individuals, but also the integrity of our systems and vital infrastructure. Computer hacks and breaches thus pose a
real threat to public health, safety, and national security. Increasingly, highly sophisticated criminal organizations and
state-sponsored entities — located as far away as Russia, China, and Eastern Europe — are responsible for
breaches. Kamala has been and will continue to be a national leader in finding smart, effective, and efficient ways to

protect ourselves, and our allies, from cyber attacks.
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AB-1588 Profassions and vocations: reservist licensess: feas and coniinuing educalion. 2011-2012)

An act to add Section 114.3 1o the Business and Professions Coda, relating o prefessions and
vocations.

[ Approved by Governor Saptembe
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AB 1588, Atkins, Professions and vocations: reservist licansees: fess and continuing education. |

LJ

Existing law provides for the regulation of various professions and vecations by boards within the |
Departrent of Consumer Affairs and for the licensure ar registration of individuals in that regard, £xisting i
law authorizes any licensae whose license expirad while he or si2 was on active duty as a mamber of the !
California Mationai Guard or the United States Armed Forzas Lo reinistata his or her ficense without

examination or penalty If certain requirements are meat. |

This bill weuld require the boards described above, with certailn exceptions, 1o waive the renswal fees,
continuing sducation reguiramants; and other renewal requiraments as determined by the beard, if any ars
appiicable, of any licenses or registrant who is called to active dulty as @ meamber of the United States Armeu i
Forces or the California Mational Guard if certain requirements are met. The bill would, except as specified,
orohibit & jicensaes or ragistrant from engaging in any activities reduiring a Hoense whike a waiver is in effect,
The bLill would reguire a licensee or registrant to meet certain renewal requirements within a specified time
period after being discharged from active duty service pricr to engaging in any activity Tequiring a license,
The biit wauld require a licensee or ragistrant to notify the board of his or her discharge from actve duiy |
within a specified time periad. :

Vote: majority  Appropriation: no Fiscal Committee: yes {acal Program: no
: THE PEQPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS: |
SECTION 1. Section 114.3 is added to the Business and Professions Code, to read:

114.3. (a) Motwithstanding any other provision of law, every board, as defined in Section 22, within the
department shall waive the renewal fees, continuing education requirements, and other renewal
| requirements as determined by the board, if any are applicable, for any licensee or registrant called to active
i duty as a member of the United States Armed Forces or the California Nationai Guard if all of the foilowing

http://leginfo.legislature.ca.gov/faces/biliNav Client. xhtmitbill_id=2011201204B1588 Page 1 of
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requirgments are met:

{1) The licensee or registrant possesset a current and valid license with the board at the tirne he or she was
talled to active duty.

(2) The renawal reguirements arve wajved only for the period during which the licensee or registrant is on
active duty service.

(3) Written documentation that substantiates the licensee or ragistrant’s aclive duly sendce is provided to
he boaril,

(by {1) Except as spacified n paragraph (2), the licensee or registrant shall not engage in any activilies
requiring a licensa during tha peariod that the waivers provided by this saction are in effect.

{(2) I the lizznses or ragistrani wili provize
toard shail convert 5:3':3 iHcemse status o military acthr Nl ne orivate orasiicg o’f any type sh3ll

"ﬂi‘,’“‘hl_%ts

() After 3 Jicensee or registrant receives notice of his or her discharge date, the licensee or registrant saal
notify the board of his or her discharge from active duty within &0 <ays of racsiving his or har notice of
dischargea.

(=) A board may adopt regulations to carry out tha provisions of thiz section.

all not apply Ee any board that has a similar licensa renawal walver process statutoriy

{f) This saction sh
that boad,

actiinrized Tfor
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operations abroad and ar nome. In parficular, from September 2001 to July 2007, ihe
department deploysd more than 434,000 res "Pmsts rs support operations in DOD’s
Central Command area of responsibility that ncludes Afghanisian and Irag,
Trurthermore, DOD has m@ded its mobilization policy, which had previousty limifed
the cumdative amount of tirme that reservists could be nvoluntarily called to aciive
duty for the Global War on Terrorism. Under DOD’s new policy, which weni o
effect in January 2007, nvoluntary mobilizations for reseive cOMponent service
merabers are generally lmited $0 no more than 12 months, and there are 1o
cumulstive Hindts on these inveluntary mobilizations.

While on active duty, reservisis may be unable to fake the required professional
development courses or periodic tests needed to refain iheir professional currency in
fields such as accounting or software engineering. ’"“he Umformed Services
Employment and Reemployment Rights Act (USERRA)Y’ protects rights of qualifying
National Guard members, reservisis, and certain omei" members of the uniformed
services retianing Io tb eir civilian employraent after being absent due 1o military

service. The act, however, does not explicitly address issues related to Licenses and
certifications.
In the Nadonal Defense Authorizadon Act for Fiscal Year ..,u-;;‘,"“ Congress mandaged

that we examine the number and ¢ype of professional or other licensure or
certification requirsments that may be adversely af cteu. by extendad periods of
active duty, and identify opdons that would help provide relief. Specifically for this
report, our objectives were to examine (1) DOD’s efforts to identify the extent to
which actve duty service has had an impact on the ability of reservists to maintain

' For purposes of this report, the term reserve component, ot reservists, refers to the collective forces
of the Army Reserve, the Army National Guard, the Navy Reserve, the Air Force Reserve, the Alr
National Guard, and the Marine Corps Reserve.

* Pub. L. No. 103-3563 (1994), as amended, codified at 38 U.S.C. §§ 4301-4334.

*Pub. L. No. 110-181, § 516 (2008).
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professional licenses or ceriifications in their civilian careers, and (2) current relief
optons for addressing these issues if needed.”

For our first objective, we examined relevant policies and procedires goverring the
collection of reserve component demographic information and determined what, if
any, data DOD collects on & routine basiz. We also intervieswed officials in the Office
of the Secretary of Defense, the U.8. Alr Force Reserve and Alr National Guard, U.S.
Army Reserve and Army National Guard, U.S. Marine Corps Reserve, U.S. N‘T‘]T/
Reserve, Mational Gua v’d Bureau, and Defense Manpower Data Center { DW/L,
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fﬂ.d CONCEITA dposnopil Eli.'lu_'i
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The degree to which reservists serving on active duty have had difficulty maintain
prnwssaonal licenses or cerdfications m thei:' cif-ﬂi'u‘ care rs is un cr“a: ueum-e

4\,,\

cither DUWS -J‘

P )
MEMPers of m,

e i UD

=

which admi n;sze*"* DD'.. 5
surveys of reservists co dx

deparimentwide Status of Forces Survey, confirmed that

cted to date have not inquired about the impact of a‘_s. Ve
duty service on a reservis ab.lwy to maintain civilian professional licenses anc
certifications. Withowt any Irdtial Informaadion on the scope of the issue, DOT li:-'
unable to identify the ex am if any, of the impact of 2 i 2 duty on the ability o

T
reseTvists to maintain professional licenses or ¢ ,Jmﬁc ons In their civilian careers.

*We are reportir g 122 neither DOD n
reporting, or tracking civilian professionad license and cerfificat

q
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DOD’s Office of the Assistant Secretary of Defense for Reserve Affairs has not
established relief policies and practices specifically designed to assist reservists in
maintaining their civilian credentials. Hovwever, relief mechanisins do exist that may
be apphcnble or serve as a model if DOD deterrnines that a need exists to address the
issue of expired professional licenses and certification. Some states, for example,
have enacted provisions to provide relief to reservists in certain circumsiances. In
addition, different entities within DOD have developed programs and initiatives to
assist servicemembers in obtaining licenses and certificatiom. Further, the Office of
the Under Secretary of Defense for Persoemel ndl Readiness adminiaters a program
for rdlitary spouses who have experienced sirnilar challenges maintaining civitian
wrofessional Lc B33 AN CET b_mzamm becanze of thelr portner’s active duty
obligations, fﬂfno 511 hw Iw of thm p1 Uoir mis on urcmclmo assistance to llifary

Backyronyd

Occupational cradentizling is an official recognition of a process by which a3
individual meets a set of defined standards, generally through education, waining
experience, and testing. Two primary types of cccupational credentialing are
icengure and certification.

D

ot

l

H Licensure: Licenses ars granted nviraarily by state — but alsc federal an
—government agencies to individuals o I’Eglﬂw@ the if)i%ﬂl" e of a speci
gecupation or profession, such as a physiclan, a cosruelologist, or an air ?.'5_1-:3
control tower operator. Federal, state, or local laws and/or regulations r_xeﬁ_ne
the standards that mdividuais must meetf 10 become licensed. Licenses are

/pmau required and issued by a government entity, i.e., mdrndwlb are not

suthorized tn praciice an occupatsn in a location withowt first obtaindng the
‘f“faxp.m' dlicens
23 Certification: Occupaticnal certification can be broadly grouped intc two
areas: (1) cerfifications granted by organizations or prJ iomal associations,

d (2 vendor or prsrh_cz-relabﬁd certifications. Each ce: st orgamzation
%4*& its own standards for certification. Certification requirernenis generaliy
include one or more of the following: education, fraining, work experience,
and examination. Certification is not usually required by law 1o practice an
occupation except in cases where a licensing body or board for a pavticular
occupation in a state includes cerfification as part of the Heensing
requirernents.

S;D

Having complete civilian employer information has been important to DOD’s reserve
components because the dafa support outreach 1o employers and enhance the
department’s ability to make informned decisions concerting which reservists should
be called for active duty to minimize the impact that mobilizations might have on
areas with stnall populations or occupations such as law enforcement, and to
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wse3 oy be affected by reserve activation. In 2001, DOD

asD 4.u..>

detertaine how bmm
established a tlatabage to colleet reported emmployer inforation fmm TeSEeTvisls On
volnnizry basis. More recently, the Under Secretary of Defense for Pergonmel and
Readiness made the s ubnnss;m of employer mformation mandatory. We have ssued
several reports on DOD’'s prograwns to caphre reservists’ civillan ernployment

information.’

DOD Has Not Been Collecting Data on the Tmpaet Active Dnty Service Wlay
Have nn the f-lbﬂl’l?‘ “f Gn 'd aﬂd R,;el‘*'ist £o daimiain Thelr Civilian

Profess

- T.
LN

11, D,

Component
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Presently, the DOD insuction requires reservists to provide only the following
ernploymeent-related information:

a status as full-time, part-tirne, voluntery, student, or not currently employed;
3 current position title;

] current position begin date;

3 current position end date;

1 the corresponding Department of Labor classification;

Bl status if self-employedd;

3 amployer’s name antl ’Iﬂr]_[’ 35;

1 status if considerad o “Aest responder:” and

K date the Information was reviewed or updated.

- N o
S sy T P ey

Y DERSIVISIE

ﬂ‘:@'@hr’ fﬁ Dn
Instruction raquires v2321vIisEB 1o
arolication doed not inecluds ,,f:-nd 41; oy

thelr civilian 97U_L€ saional Hoenses o

Lo o S NI
to provids Informnalion

DOD and service ¢fficialz told us that nelther reaerisis nor exdatmg studies

zarnining the ressrve cornponents or mliitary com
of cmLm DI’Of’;b.ﬂ 31ai hwnbﬂs zm_d u; ﬁfwa Elﬂfl_:a

2 saicl that this :}:'g
na: :\o_ rec :11 =rT em rem sts or q'l-z»sm::s from 53 =r'ﬁ“*“ seeldng Eqsmta;:m_t
addressing the challenges associated with the lapse of civilian professional licenses.
Separately, an official at the Reserve Forces Policy B ard, the principal policy adviser
to the Secretary of Defense on rpatésem relating o the reserve components, staied j 12
matter of reser x’—: component Hcensure and certifica J_ T has never been an issue 10

the board to monitor and shared feedback from the 7 Reserve and National
Guard explaining that those components had nod menﬁﬁ-ed the matter as a sigaificant
issue either. DMDC officials responsible for developing and adraindsiering the Status
of Porces Su~vey for the reserve components confirtaed that the matier of reservists
experiencing challenges maintaining civilian professicnal licenses and certifications
due to active duiy service obligations has never been inciuded as part of the survey's
mquiries.

To address the maiters raised by our audit work, however, DMDC officials stated
their plans to address the matter and provided us with their revisions to DMDC’s
upcoming June 2008 Status of Forces Survey. The survey will provide respondents an
opportunity to identify whether their occupation requived a license or certification,
the occupational field that required the license or cerfification, and whether the
status of their license or certification was affected by active duty service. By
collecting such responses, DOD will be able to determine the extent to which active
duty service has an impact on the ability of reservists to maintain professional
licenses and certifications in their civilian careers. This will provide DOD and
Congress the basis for determining whether active duty service has had an impact on
the ability of reservists to maintain professional licenses or certifications in their
civilian careers or the degree to which it has affected retention decisions. DOD needs
this information before it can explore if potential modifications to existing relief
mechanisms, or new ones, are needed.
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certification and Heenss requirernents related to their I]’]l]i['ll"j ccecupational
specialties. The Artny and Navy established these Web sites in April 2002 and June
2006, respectively. The W/Veo sites identify the ¢ iv:l‘r._ an credentials that relate 10
military cceupational specialties, explain the steps to obtain the credpnuals and
identify avallable programns that will help pay ¢ entm]mo fees. arelated acton,
the National Defense Authorization Act for -Fi cad Year 2008 gave -tfne Secretary of
Defense authority to pay for Aa}@nazr‘ Tomr B La % Df me zxmed forces to obtaln
oTes i ul rcdeﬁm’\lo :lrc_t TECE3SET ONS 2 3 the credentials wex
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